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stetements of principles concerning ell 1bility for, and receipt of,
additioneal pay for all types of hasardous duty, If the stotensent of
pringiples contained thereln is acceptable, appropriate regulations
e¢an be drafted and, presumebly, would be & part of the Cenfldential
Pands 7e uwlations,

b Tt is my belief that the survey leading up to the
rogouncndations of the working Croup has been sufficlently exhwostive
and has estubilshed beslic principles which I indorse as part of a
scund Personnel Progran for Cli. The survey war basad on:

&, Ezamiration of mituabions snd circumstonces obbaine
ing at prosert in CIA.

be anticlpated situstions at pros:nt in planning
stages but reasonably cortain to come up in the
near {uture,.

g, Hethods and tochniques of handling simdlar problems
in the srmed FOPOEs,
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